Leonard Davis School of Gerontology
Progress on D&I Goals
Two Year Achievements
2017-2019


Goal #1: Improve diversity of tenure-track and tenured professors.

· Developed two new chair opportunities:
· Edward L. Schneider Chair of Gerontology (while not exclusively for minority professor, it is currently held by a minority assistant professor)
· Minority Aging Chair (specifically for professor conducting research in Latino Aging field)
· Job Search
· Updated all search material with D&I statements to promote inclusion and diversity across all search committees
· Expanded distribution of position announcements to include increased number of minority institutions, organizations that focus on minority issues, etc.
· Now include other minority faculty from across campus in our minority faculty recruiting efforts—invited to meet with candidate, join for dinner, etc.
· Hiring
· Two minority TT hires
· Mentoring
· Developed co-mentoring for female junior professors in biology with non-gero female tenured USC biology professors
· Developed co-mentoring for minority junior professors with non-gero minority tenured USC professors

Goal #2: Increase number of underrepresented minority students from the pool of admitted undergraduate students by 30%.
· Student Recruitment/Outreach
· Sponsored 3 of our Ph.D. students to attend the 2019 Black Doctoral Network Western Regional Conference.
· Participating in two programs to bring underrepresented high school students to campus in the summer to increase exposure to research 
· Our recruitment staff and our student services division extreme diversity in ethnicity, gender, and sexual orientation
· Hiring best people from large pool; hiring diverse staff
· Exploring opportunities for Native American recruitment
· Extensive California recruitment efforts
· Three years of recruiting history at Historically Black Colleges and Universities – not just at college fairs but have been inside classrooms speaking directly to students
· Created a mentoring program for diverse Gerontology PhD student applicants that score below acceptable marks but hold potential for future (began Fall 2019)
· Free master’s degree
· Mentoring by faculty in area of interest
· Student diversity
· Extreme diversity in our Gerontology PhD program (more non-whites than whites)
· Greatest number of undergraduate and master’s African American students in history of the school
· D&I classroom
· Developed and implemented D&I statement template for adaptation and inclusion on all syllabi
· Reviewed all syllabi to identify opportunities to increase curriculum and inclusion of diversity issues

Goal #3: Assess resources needed to improve support for diverse and international students by May 2018.
· Conducted focus groups with Black, Latino, and Asian students
· In response, created several new events to increase inclusion:
· Inclusion Events—increased and expanded diversity events to promote greater climate of inclusion
· Black History Month Celebration (included: RAP Artist, Litergical Dance –worship through dance, Jazz band, assorted traditional African, southern, Cajun meals, artist—AA who began painting as a therapeutic release after the death of his brother)
· Holiday party to embrace all of the religious holidays so that everyone celebrates together
· Chinese Lunar New Year celebration
· Dia de los Muertos event (2019)
· Art/film events celebrating diversity of aging in SoCal
· Black and white photographs by Schaeffer—older US citizens who were immigrants
· [bookmark: _GoBack]Bodies Mapping Time—women of all ethnicities in different stages in their life—Nude
· Film: Japanese- Americans sisters in detainment camp in US:  The Ito Sisters

Goal #4: Improve student, staff, and faculty education on ageism, ethnic and cultural sensitivity, and all types of harassment through completion of three new sensitivity training courses each year.
· Education
· Have conducted three informational sessions at faculty meeting to increase knowledge and awareness of issues related to diversity (including sexuality, recruitment issues, implicit bias)
· Educational Events
· Held our annual “What’s Hot in Aging” with diversity theme (2018)
· Communication
· Integrated D&I into our mission statement
· Had special issue of our “Vitality” Magazine focusing on research on diversity in gerontology
· Developed our D&I web page that includes our overarching diversity goals


Goal #5: Provide leadership in issues of University-wide leadership in issues of age discrimination and ageism through the development of informational material.

· Presented on issues of ageism at the 2019 University’s Diversity and Inclusion Training Week.
· Session on working with older faculty, staff, alumni: “Including and Accommodating Age and Ability Diversity with Alumni, Retired Employees, Family Members, and Donors Who Visit and Volunteer”.  Brown, J. and Cicero, C.  
· Session on integrating older students: “Embracing and Engaging the Older Student: Overcoming Aging Stereotypes in the Classroom”. Enguidanos and Nash.
· Secured acceptance into the Age-Friendly University Global Network 
· Develop USC Age-Friendly University Initiative
· Developed and lead Wicked Problems Practicum class with Price, Keck, and Dornsife Spatial Sciences on Age-Friendly Los Angeles with Charette of people from Community (2017)
· Presented Age-Friendly LA Wicked Problems findings to Community and Campus in event at Town and Gown
· Led University-wide International Day of Older Persons—Age-Friendly University event





